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EDITORIAL

We are already a few weeks into 2015 and once again business 

is in full swing at all 44 locations. Our goal for this year is to 

be just as successful as we were in 2014. Theo Becker and  

Karl Schmauder, my colleagues on the Management Board, 

would like to join me in thanking you all most sincerely for 

your commitment.

One place in which there was cause to celebrate in 2014 

was Gumi in South Korea, where we opened a new factory. 

Cylinder-head and specialty gaskets, shielding systems and 

lightweight plastic components have been rolling off the pro-

duction line since the summer: our first months in the “Silicon 

Valley of South Korea” have been highly productive ones. For 

further details of the opening ceremony, turn to page 10.

Meanwhile, ElringKlinger Great Britain celebrated an 

impressive achievement last September – its 50th anniversary! 

To mark the occasion, General Manager Ian Malcolm invited 

the entire workforce to a colorful Family Fun Day; this edition 

of  includes an article on the fun-filled celebrations.

September also saw Automechanika open its gates in 

Frankfurt/Main. Once again, the Aftermarket division was rep-

resented by a large team at the world’s largest trade event 

for the spare parts market. Aside from engaging in dialog 

with those attending the trade show, the launch of the “Elring 

Academy” was high on the agenda. Many visitors were drawn 

to our booth by a photo campaign – and this edition contains 

many of the snapshots. 

Elsewhere, Thilo Lutz, Product Developer in the Specialty  

Gaskets division at Dettingen/Erms, introduces his unusual 

hobby to readers: the “People” column tells you all you need 

to know about downhill longboarding.

Finally, allow me to look briefly to the future. We are confi-

dent that ElringKlinger can continue to improve its sales and 

earnings levels in 2015. With growth forecasts somewhat 

modest in Germany, Europe and South America, expansion in 

our sector will once again be driven by Asia (and especially 

China) as well as North America in 2015. Although the many 

trouble spots around the world are creating uncertainty, we 

will succeed in expanding further thanks to new products and 

increasing market share in several global regions. This will, 

however, require complete dedication, cost awareness, target 

focus and innovation from all of us – day in, day out. Let’s keep 

up the pace!

My Board colleagues and I hope you enjoy reading the 

latest issue of .
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New to ElringKlinger management:

On July 1, 2014, ElringKlinger acquired a 
majority interest in fuel cell specialist new 
enerday� 

“Dr� Boltze, what best helps you maintain  
a good work-life balance?”

“Family and friends. In summer, after work,  

I love going with them to the nearby marina on 

‘Tollensesee’. We enjoy taking out our motorboat 

there. But playing volleyball once a week with 

colleagues at new enerday is also important to  

me – that’s plays a major part in teambuilding.”

“Could you describe yourself in just three 
words…?”

“Focused, pragmatic, optimistic.”

Dr� Matthias Boltze
General Manager of new enerday GmbH,  

Neubrandenburg, Germany

“What helps you relax after a hard day at 
work?”
“I have two daughters, a 15-year-old and a two-

year-old. Those two help me forget about work 

very quickly!” 

“What three things would you take with you  
to a desert island?”

“A catalog from one of our competitors and a 

flint. I’d use the flint to set light to the catalog, 

so as to be able to cook and keep warm. The 

third item would be an Elring cardboard box  

big enough to live in, just like my little daughter 

is doing in the picture. That box is one of her 

favorite toys by the way.” 

“Is there a particular book you’d like to  
recommend?”

“How to Escape from a Desert Island?! “

“What would be your favorite travel destination?”
“The UK has gorgeous countryside and great 

stretches of coastline to offer. This is where I 

really enjoy spending time with my family.” 

Garry Waite

“Where would you like a second home to be?”
“Greece is always worth the journey.”

“What’s your favorite dish?”
“Wiener Schnitzel with warm potato salad – at 

our local eatery, of course.”

“What’s the most recent movie you’ve seen or 
the most recent book you’ve read?”

“The last movie I watched was the 3D science 

fiction thriller ‘Gravity’. The most recent novel 

I read was ‘We Are Sisters After All’ by Anne 

Gesthuysen.”

“What’s your preference – opera or soccer?”
“Oh I’d say soccer – but if the plot’s interesting 

and the company good, opera might also be an 

option. I have quite varied interests – how about 

a compromise – an opera performance at the 

soccer stadium?”

Since June 1, 2014, General Manager of  

Elring Parts Ltd., Gateshead, UK

Five questions for…
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October 1-2, 2014

4th Global Truck Meeting: A tour of the IAA Commercial  

Vehicle trade show in Hanover is followed up by presentations 

held in Dettingen/Erms on the importance of the truck  

industry to ElringKlinger (approx. 15 percent of Group sales), 

market opportunities and the latest technologies from the 

respective divisions.

October 21, 2014

ElringKlinger Kunststofftechnik GmbH acquires all interests  

in Polytetra GmbH. Among the core competencies of the 

plastics specialist from Mönchengladbach are its processing 

capabilities in the area of fluoropolymers and classic  

high-performance plastics. 

October 21-22, 2014

More than 30 representatives from the ElringKlinger sites  

in Germany, England, France, Spain, Japan, China, Brazil and  

the United States meet up in Runkel for the 3rd International 

Developer Meeting – focusing on the Specialty Gaskets division. 

The emphasis of this event, which is held at regular intervals, is 

on R&D-related topics centered around gasket technology. The 

meeting also provides a platform for those taking part to exchange 

ideas and maintain a close dialog in their area of expertise.    

November 11-12, 2014

The ElringKlinger management team holds its Annual Meeting 

in Dettingen/Erms. Key topics: The current performance of  

the Group, customer expectations and growth potential as well 

as the strategic direction taken with regard to suppliers, IT  

and infrastructure.

Meeting of managers responsible for the global market 
Photo (from left): Jessica Siebeck, Sebastian Vollmer, 

Thomas Tiefenbach and Bernd Rueß. 



ElringKlinger honored 
as the most innovative 
supplier

ZF Supplier Award

ZF Friedrichshafen AG honored six outstanding suppliers and partners  

in 2014. The “ZF Supplier Award” for the most innovative supplier went  

to ElringKlinger AG. A resounding success!

The jury was particularly impressed by an innovative “sandwich plate” for 

automatic transmissions. This enables the integration of additional func-

tions, with the special design providing the basis for a more compact 

construction and lower weight, while at the same time reducing costs. In 

addition to control plates for automatic transmissions, ElringKlinger also 

supplies specialty gaskets, metal-elastomer bonded pistons, lightweight 

plastic components and shielding parts to ZF, a global leader in the field of 

drive and chassis technology.

Incentive for the future
The award ceremony was held on November 25, 2014, as part of the “Materials  

Management Symposium” in Friedrichshafen. After 2007, this is the sec-

ond time that ElringKlinger has been honored with this award. “We are 

very proud to have received this award, and it also serves as an incentive 

for the future. We will now be looking to make it a ‘triple’ success, prefer-

ably in 2015, the anniversary year of ZF,” said member of the ElringKlinger  

Management Board Karl Schmauder, who was delighted to accept the award 

on behalf of the entire ElringKlinger team, which includes the Key Account 

Managers Marcus Raimann and Timo Walz, as well as Development Engi-

neer Jochen Schöllhammer. Karl Schmauder emphasized the outstanding 

working relationship between the two companies, which formed the basis 

for a joint culture of innovation.

“Anyone who wishes to actively develop a global value chain like ZF 

needs partners who are both innovative and reliable,” explained Wilhelm 

Rehm, who is responsible on the ZF Board of Directors for materials man-

agement and industrial engineering. Understanding the technical chal-

lenges of the future and developing tailor-made functional and commercial 

solutions on this basis in consultation with the customer – these are signifi-

cant success factors for ElringKlinger. Between five and six percent of the 

company’s revenue per annum is spent on the field of research and develop-

ment, which plays a decisive role in the corporate strategy of ElringKlinger.

Management Board member Karl Schmauder receiving the  

“ZF Supplier Award” on behalf of the participating ElringKlinger team.
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D E C E M B E R  2 0 1 4
Dun & Bradstreet, the world’s largest provider of business- 

to-business financial information, awards ElringKlinger a rating  

certificate with the top grade of 1.0. The key criteria for the 

award are financial stability and a top credit rating.

For coming top in the “Great Company” category, EKB is pre-

sented with an award by the Center of Industries of São Paulo 

State (CIESP). The prize considers sales performance, personnel,  

export volume, investment, accreditations, social engagement, 

and research and development.

The Union of Industry in Repair of Vehicles and Accessories of 

the State of Rio de Janeiro (SINDIREPA) honors EKB in its gold 

category “Best Manufacturer of Seals” – a major accolade in the 

spare parts industry.

Yet another award in the spare parts sector: Our new nanogram, 

designed to protect customers against fakes, wins the “Hologra-

phy Award” presented by the International Hologram Manufac-

turer Association (IHMA).

ElringKlinger scoops 
major prize haul

Top of the tree – be it for innovation, creativity or financial strength:  

ElringKlinger has won numerous awards over the past six months.  gives  

the lowdown on the areas where our performance has been first-rate.

O C T O B E R  2 0 1 4
ElringKlinger secures an excellent third place in the industry 

ranking published by finance magazine “€uro” measuring the 

innovative strength of Germany’s largest automotive groups.

At the Automotive Brand Contest for international design, 

ElringKlinger is honored for its Concept Car, developed in col-

laboration with design agency HOCHBURG. The awards cere-

mony is held as part of the Paris Motor Show.

N O V E M B E R  2 0 1 4
ElringKlinger’s Brazilian site wins no fewer than three acco-

lades from its customers: Fiat Chrysler Latin America gives 

ElringKlinger do Brasil Ltda. (EKB) its “Qualitas Award” for 

outstanding product quality and superior service, while Ford 

presents it with a “Top Supplier Award”, also for top qual-

ity, and Navistar Mercosur hands EKB yet another “Supplier 

Award”.

T O P - C L A S S  A C R O S S  T H E  B O A R D



From foundations to inauguration, it took roughly a year to build 

and equip the new factory on a 26,000 square meter site on 

the outskirts of Gumi in South Korea’s very own Silicon Valley.  

Components such as cylinder-head and specialty gaskets, 

shielding systems and lightweight plastic modules began rolling  

off the production lines on July 23, 2014. The ElringKlinger 

Group’s CEO, Dr. Stefan Wolf, emphasized the importance of 

the entire Asian market in his inaugural speech. In fact, the 

Group now generates around 23 percent of its total consolidated  

revenue in this region and receives an increasing number of 

development orders from locally based manufacturers.

The inaugural celebrations were attended by around 130 guests, 

including Theo Becker from the Group’s Management Board, 

who watched a display of traditional Korean dancing, listened 

to various speeches and then toured the 6,800 square meter  

production and storage facility and offices. All in all, a resounding  

launch for ElringKlinger’s new factory in South Korea.

10

New factory 
opened in 
South Korea

ElringKlinger Korea Co., Ltd.

GROUP
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Dr. Stefan Wolf emphasized the importance 

of the Asian market in his inaugural speech.

The new production and storage facility and 

offices cover nearly 7,000 square meters.
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The new  
ElringKlinger intranet

Closer cooperation, better information

Transparent, comprehensive, enterprise-wide: these are the key features of 

ElringKlinger’s new intranet, which since November 2014 has formed the new  

work and communication platform for our employees around the world.
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At  we decided to take some  
soundings and hear some initial reactions 
to the new intranet: 

Matthias Wurst, 
Project Engineer Technical Service, Dettingen/Erms: 

“Our team has been using the  

‘Collaboration’ intranet tool for a year now 

for international project management.  

It’s made the control and administration  

of projects easier. You get a better  

overview of ongoing and forthcoming  

projects, and despite the distances  

and time differences involved, the tool is  

easy to use in every way. It therefore 

makes communication with colleagues 

much more effective and efficient.”

Margie Fitzpatrick, 
HR Officer, Buford:

“I was won over by the intranet as a  

multi-site communication platform right 

away. I can now easily search for any 

documents that I used to have to request 

by e-mail and can download them  

immediately.”

Initial reactions to the launch of the system have been over-

whelmingly positive. Particular praise has been given to the 

modern design, the user-friendly structure and the fact that 

news about the Group is communicated in real time. “The new 

intranet is a platform for dialog, information and cooperation,” 

says Tim Kraak, who was responsible for the redesign. 

The objective is to make information available digitally 

for all coworkers; to allow ideas to be exchanged, knowledge 

to be shared and employees to be connected globally; and, in 

particular, to simplify the way that international projects are 

handled. Primarily, the intranet is a work platform, for example 

for global projects, management issues, reporting and so much 

more. Kraak continues, “ElringKlinger has grown enormously 

over the last few years. And we’ve reached the stage where we 

all need to pull together. The new intranet is designed to help 

us in that task.” 

Since mid-2014, he and Sabrina Becker, Corporate Com-

munications Analyst, have been working together on the new 

platform, which is based on Microsoft SharePoint. The results 

can already be seen: for every ElringKlinger site, a separate 

page has been created on which users can retrieve information 

on contacts, company figures and news, and other matters. And 

if you find yourself unable to find what you’re looking for by 

navigating through the system, you can simply locate it by run-

ning a quick and easy search using the full-text search engine.  

The intranet also includes a number of innovative appli-

cations. The “Collaboration Sites” allow coworkers to cooperate 

effectively and efficiently at an international level, within virtual 

teams and projects. The Finance department was the first to 

start using one such site back in early 2013, and its team mem-

bers have been won over by the system’s handling and design. 

Since then, the Technical Service, HR, IT and Sales departments 

as well as the Aftermarket division have also begun working 

with the project management tool, and more teams are joining 

them all the time. The components of these Collaboration Sites 

include project overviews, calendars, file archives, as well as 

applications for saving data and metrics associated with HR and 

Risk Management. Also incorporated is the “IC Billing Platform”, 

which is used to process intercompany accounting transactions.

For those managing the intranet, it goes without say-

ing that the system should continually “learn” from the way it 

is used and be subject to further ongoing development. “Our 

intranet lives from its users. Suggestions and constructive criti-

cism are always welcome – particularly via the Feedback button 

on the intranet,” says Becker. 
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 A Family Fun Day 
 in Redcar marks the 
 company’s jubilee 

ElringKlinger Great Britain celebrates 50 years –  

plenty of fun and action despite the drizzle
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Employees and their families were treated to a smorgasbord of music and 

other entertainment. The company kept party guests well fed with a delicious 

roast pork meal, and a miniature train gave a tour of the grounds so that 

everyone could see just how much the site has grown. Compared to the early 

years, the footprint has almost doubled (see box). 

Of the many attractions, a giant Scalextric model racetrack proved 

to be the all-ages favorite. Racing fans grabbed the controllers to test their 

driving skills as they competed for the fastest rounds. Other visitors took to 

the wheel of a racing simulator to demonstrate their abilities under “real-

time” conditions. A bouncy castle provided young knights and maidens with 

a high-energy outlet, while a brief respite in the face-painter’s chair gave 

them fantastic new identities. The fun-filled events also included laser games.

For General Manager Ian Malcolm, the jubilee marks “a milestone 

in the development of EKGB”. He’s delighted with the lively attendance:  

“It was great to see how much everyone enjoyed the show we put on. There 

really was something for everyone.” Even the fall of drizzle didn’t dampen the 

community’s spirits. It’s unanimous: the Family Fun Day was a roaring success!

More than 350 guests flocked to the company 

grounds in September 2014 for the ElringKlinger 

(Great Britain) Ltd. (EKGB) Family Fun Day. CEO 

Dr. Stefan Wolf and Management Board member 

Karl Schmauder traveled from Dettingen/Erms  

to attend the 50th birthday celebrations.

Ian Malcolm with Jodi Bunker, daughter of EKGB employee 

Tony Bunker, at the Family Fun Day. She is the swimmer 

that EKGB is sponsoring (see  No. 6, page 57).

Redcar site flying high

The UK subsidiary of ElringKlinger had multiple reasons 

to rejoice in 2014: not only did the company celebrate 

its 50th birthday, it also expanded its production area, 

brought a new wind turbine on line and won a business 

award. 

To service increasing demand, the production surface 

area was expanded by around 3,700 square meters in 

2014. This moves the company’s manufacturing capacity 

to approx. 12,000 square meters and creates new jobs 

for the region. It prompted the British EKBG team to set 

an ambitious new revenue target: to increase the current 

revenue of GBP 20 million in 2014 to 35 million in 2019.

In December, a new wind turbine came on line. EKGB 

plans to use it to independently generate 60 percent 

of the renewable energy used at the company’s site of 

12,000 square meters.

And that’s not all; as the old adage says, “good things 

come in threes”! As recently as autumn 2014, the Red-

car site was crowned “Manufacturer of the Year” at the 

North-East Manufacturing Awards. EKGB General Man-

ager Ian Malcolm, who was nominated for “Business 

Executive of the Year”, is delighted with all the acco-

lades and with future opportunities for the site: “We’re 

thrilled that we were able to finish the year with such 

great highlights and we’ve got big plans for the future.”
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Inhousing instead 
of outsourcing

Reusable container logistics at Dettingen/Erms

“I did not expect us to be so well on track with construction of our new container center,” says Jochen Schweizer,  
Head of Facility Management in Dettingen/Erms� Together with Ulrich Bauer, Technical Head of Central Logistics,  
he stands proudly in front of the new container center for small load carriers that has expanded the production  
premises of ElringKlinger’s headquarters since the start of the year� In future, services will be provided here that  
used to be outsourced� This will save time and transport costs while boosting flexibility� Collaboration with  
BruderhausDiakonie over the work of cleaning and reconditioning the containers also formed part of the brief�

Handover of the new center shortly before Christmas 2014 was 

the result of adherence to a tight timeframe. Connections to 

existing essential services (power, water, compressed air, sprin-

klers and heating) were completed in February last year as a pre-

paratory measure. Then in May excavation work began before 

the framework and steel construction was put in place over the 

summer months and the interior fit-out began in October. The 

end result is a new, two-level packaging logistics center with a 

floor area of around 3,500 square meters. The four-million-euro 

project was able to be completed on time and within budget.
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Small load carriers are plastic bins that meet the standards of 

the automotive industry for small-load carriage and are used 

in production as well as delivery of goods. Once these carriers 

are returned by customers to our new container center, they 

can now be washed, stored and made available to production 

lines for specific orders. Up until now, the small load carriers 

were collected from ElringKlinger factories in Dettingen/Erms 

and Runkel by an external services provider, before being trans-

ported some 150 kilometers to Heidelberg, Germany, where 

they were cleaned and sent back to the two locations.

Preparation, cleaning and reconditioning of the carriers 

is now being handled inside the new building by a Bruderhaus-

Diakonie team, thanks to an investment of EUR 300,000 in a 

container cleaning system with the capacity to wash up to 600 

bins per hour. In the final expansion stage, the daily recondi-

tioning volume required by the Dettingen/Erms site (approx. 

4,500 containers with matching lids) will provide employment 

for around 20 people with disabilities.

Thanks to effective collaboration between the planning 

office of Central Logistics and the IT department, all compo-

nents of this reusable packaging have been integrated within 

our production BOMs, which means they can be requested 

and dispersed as and when where required via SAP, just like 

any steel or semi-finished products. Delivery of the containers 

occurs via a dedicated tugger train relaying goods between the 

handover stations of the production lines at 30-minute intervals.

The first test runs began at the start of 2015. By the third 

quarter of the year, the small-load carrier center will be fully 

integrated within the logistics concept – earlier than anticipated, 

17

after just one year of planning and one year of construction. 

“We are pleased that everything has gone so well and would like 

to thank everyone involved for their commitment to the project,” 

say Bauer and Schweizer.  wishes them ongoing success 

with it in months ahead.



18

“The current system landscape is different for every location, 

department and type of document. When it comes to global 

projects, data frequently has to be recorded in multiple ways, 

since it cannot be shared, or only with a great deal of difficulty. 

At the same time, we have no overview of all current activities,” 

says Petra Feld in describing the dilemma of global project 

work. “For instance, when CAD data is stored on local systems 

The SPOT team –  
focusing on customer  
satisfaction

Global project management

or a different kind of software is used to process data, the central project 

administration team has difficulty keeping track of what is happening at the 

various locations.”

“Our customers are delegating more and more responsibility to suppli-

ers. Projects are becoming increasingly complex and global in nature, which 

increases the demands on project management in terms of communica-

tion, transparency, timeliness and cost effectiveness”, says Karl Schmauder,  

Imagine having only one data administration system where all project-related information is stored and maintained on a 
worldwide basis, instead of many different ones throughout the company�  The benefit of this is summed up by Petra Feld 
of Corporate Project Management at ElringKlinger as follows: “It would enable better planning and more timely delivery�” 
Together with Alexander Angel from SAP Inhouse Consulting, she leads the SPOT team that has just presented its Single 
Point of Truth or SPOT solution�
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the Management Board member when asked to explain the rationale behind 

the SPOT project. “This requires a uniform data administration system 

worldwide and staff trained to use the tool in a disciplined and consistent 

manner. 

The motto of the SPOT team is:  
‘Make it as simple and efficient as possible’”, 

says Karl Schmauder,  

in explaining the team’s number one priority.

The SPOT project team takes a cross-departmental approach to its work, 

with 20 employees from Sales, Development, Design, Quality Assurance, 

Purchasing, Procurement, Technical Service and IT involved at the Dettin-

gen/Erms, Runkel and Langenzenn sites. After undertaking an extensive 

market comparison, they found an SAP-based solution that includes the 

SAP document administration system already in use. In future, it will be 

applied worldwide as the standard solution. Product data and project infor-

mation will all be processed, administered and archived within the same 

system. 

Other benefits include clear definition of terms, transparency for all 

concerned and better oversight of deadlines, explains Felix Lang, Head of 

 asked a few members of the project team:  

“What benefits do you anticipate the introduction of SPOT will bring?”  

Peter Knittel 
Team Leader for Design, Dettingen/Erms

“Our documents are very dynamic in the development 

phase in particular, which means they are constantly 

being modified. SPOT will allow us to make the current 

versions of our documents accessible worldwide 

without any duplication of data.”

Jennifer Schick 
Project Leader for Global Account GM, Runkel 

“SPOT will enable successful project work and ensure 

a high degree of customer satisfaction. If we complete 

our tasks on time and meet expectations, it increases 

our chances of earning follow-up business.”

Bernd Ell
Team Leader Product Management and Engineering, 

Langenzenn

“One of the key benefits for us Development Engineers 

and Product Managers is the new project status summary 

provided by SPOT. This has a positive impact on our 

project activities, as responsibilities and escalation stages 

are clearly defined.”

Angela Villforth 
Central Quality Management/Auditing, Dettingen/Erms

“SPOT will enable us to achieve a high degree of stan-

dardisation in the way project management is handled 

and thus reduce problems with external audits.”

Matthias Herzel 
Team Leader for Product Development, Dettingen/Erms

“I am expecting SPOT to speed up the process of filing 

documents, and also facilitate intelligent linking of 

project documents.”

Siegbert Koch 
Design Engineer, Runkel

“SPOT will make the ElringKlinger Group more  

cohesive – particularly when it comes to working  

on international projects.”

Corporate Project Management. “Individuals can immediately see how the 

project is progressing, whether we are on track and what else they need to 

do.” That will give them a better understanding of their role in the team. 

A three-month test run will commence in early February. This will be 

followed by evaluation of the trial, modifications to the system and prepara-

tion for the global rollout. The SPOT project leaders expect that completion 

of this work will take at least the rest of the year 2015. 

After all, there is a substantial amount of work involved. The many 

different interfaces between the relevant departments have to be taken 

into consideration. In addition, a host of existing software programs and 

demands of the various locations and business units have to be examined 

and assessed to determine whether those structures can be retained so that 

the system works on a worldwide basis. All the old data will also have to be 

transferred. “We would like to be ready to launch the new system by 2016,” 

says Alexander Angel. He remains confident: “We will then have an enor-

mous fund of knowledge and optimal internal processes.” 

“It is not about recording endless volumes of data but making sure the 

necessary information is always accessible to those involved in the project, 

as and when required. We do not want an over-regulated system,” empha-

sizes Petra Feld, adding by way of clarification: “We want to give our staff a 

convenient tool that avoids any duplication and supports them in their day-

to-day work, so that projects can be delivered on time and completed to the 

satisfaction of our customers.”
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 Teamwork helps to  
 achieve project take-off 

    “Hydroformed hybrids” enter production in China and Canada    

What does Suzhou in China have in common with Leamington in Canada, which is  
a good 11,000 kilometers away as the crow flies? New production lines for pioneering  
“hydroformed hybrids” (HFH components) are currently being set up or launched at 
both ElringKlinger sites� This is a ground-breaking move for ElringKlinger and one that 
takes us into another league�
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In Suzhou, HFH production began in spectacular fashion back 

in August 2014. In order to save time, two of the three tools 

made so far for the injection molding machine were taken by air 

freight from Germany to China, each divided into two sections. 

The weight of one such tool: 32 metric tons!

HFH components are made of two materials (in this 

case plastic and metal) and are therefore known as hybrids or 

composites. They are produced using an innovative approach 

that combines thermoplastic injection molding with hydroform-

ing, a technique that involves injecting fluid into an aluminum 

pipe under a pressure of up to 1,000 bars. This causes the pipe, 

which is fixed inside a sealed mold, to “inflate”, deform and take 

on the exact shape of the mold. 

The method is being used for the first time by 

ElringKlinger. Up to this point, all the components had been 

pro duced at Daimler’s factory in Hamburg. Merged into the  

ElringKlinger Group in 2013, tooling specialist Hummel-Formen  

has been a service partner to Daimler’s Hamburg unit for many 

years and is fully conversant with the tool technology in ques-

tion. “It made sense for us to reach a deal on cooperation,” 

explains project engineer Christoph Lakeit. 

Despite a “very tight schedule”, the commissioning pro-

cess has now been completed in Suzhou. Production of cock-

pit cross-car beams began in November 2014, to be followed 

shortly afterwards (in the first quarter of 2015) by front-end 

adapters and front-end carriers. 

From the middle of August onwards, ElringKlinger 

hosted teams from Daimler Hamburg, from the engineering 

partner and from the supplier of the assembly cells – in some 

cases permanently, in others on a weekly basis. The project also 

brought together ElringKlinger’s own experts from the Tech-

nical Support team in Dettingen/Erms, from our tool making  

unit in Lenningen and from ElringKlinger China, Ltd. “That was  

some of the best teamwork I’ve ever seen,” observes Lakeit. 

“Every single person involved was highly motivated.” 

In the end, all the hard work paid off. The deadline for 

commissioning and formally approving production was not only 

met but – as in the case of the cockpit cross-car beams – beaten 

by a substantial margin. 

Production also takes off in Canada 

Things were equally busy at ElringKlinger’s site in Leamington  

(Canada), where preparations were being made to convert a 

largely unused part of the building (formerly dedicated to the 

production of cylinder-head gaskets) in readiness for the arrival 

of a further injection molding machine for HFH production. 

This involved raising the roof – literally! The old roof was 

lifted off in a spectacular maneuver and replaced by a new one. 

The foundations also had to be strengthened to accommodate 

the 40 ton crane that would be needed to insert the new tool. 

Work started in May 2014, the new machine arrived at the end 

of the year, and the process of commissioning the new HFH 

production line began in January 2015. 

The cockpit cross-car beams and front-end adapters will 

soon find their way onto Daimler’s new C class assembly lines in 

North America and South Africa. “That makes us only the third 

production site in the world to use this pioneering technology –  

after Daimler in Hamburg and ElringKlinger’s factory in Suzhou,” 

notes Veselin Charlopov, Program Specialist at Leamington.  

“That should open up plenty of new opportunities for us.”
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S E P T E M B E R

13-14
PV LIVE

Aftermarket Fair

Hannover, Germany

The ElringKlinger Group, its subsidiaries Hug and ElringKlinger Engineered Plastics 

and its aftermarket division Elring showcased the Group’s products and solutions 

at a total of 28 trade fairs, symposia and congresses in the fall and winter of 2014.  

In the following pages,  provides an overview featuring some of the highlights  

of the events.

Trade  
show extra-
vaganza

23-26 
September

INNO-TRANS
Berlin, Germany 

S E P T E M B E R

9-12
SHIPBUILDING MACHINERY 

AND MARINE TECHNOLOGY

Hamburg, Germany

S E P T E M B E R

8-10
CTI CONFERENCE

 “Emission Challenges”
Troy, USA

S E P T E M B E R

20
ELRING IN-HOUSE  

TRADE FAIR
Fulda, Germany

S E P T E M B E R

5-7

2x ELRING IN-HOUSE  

TRADE FAIRS

Germany and Poland

S E P T E M B E R

27
CARAT

Partner Meeting
Düsseldorf, Germany

S E P T E M B E R

26-27
VMI ANNUAL  

GENERAL MEETING 

Essen, Germany

22

16-20
September

AUTOMECHANIKA

Frankfurt/Main,

Germany

S E P T E M B E R

25-26
MEDTEC

Shanghai, China

GROUP
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O C T O B E R

11-12
2x ELRING IN-HOUSE  

TRADE FAIRS
Germany

N O V E M B E R

7
SINOJOBS CAREER DAYS

Munich, Germany6-8 
October

BATTERY+STORAGEStuttgart, Germany

O C T O B E R

27-30
MDA ASIA 

Motion Drive & Automation  

Shanghai, China

O C T O B E R

18-19
3x ELRING IN-HOUSE  

TRADE FAIRS
Germany

14-18 October

23rd FAKUMA 
International Trade Fair for 

 Plastics Processing

Friedrichshafen, Germany

8-9 
November

2x ELRING IN-HOUSE TRADE FAIRS
Germany

O C T O B E R

6-8
AACHEN COLLOQUIUM

Automobile  

and Engine Technology

Aachen, Germany

N O V E M B E R

13-14
4th AACHEN COLLOQUIUM 

CHINA
Beijing, China

O C T O B E R

24-25
AUTONET MOBILITY SHOW Bucharest, Romania

O C T O B E R

17-19
COLERTECHNIKA

Muenster, Germany

N O V E M B E R

15-16
COPARTS PROFI  

SERVICE TAGE  

Trade Fair

D E C E M B E R

9-10
INTERNATIONAL  

CTI SYMPOSIUM

Berlin, Germany 
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“Partnership” – the catchword used by Elring to underline its presence  

at Automechanika, the leading international trade show for the automotive industry, 

which took place on September 16 to 20, 2014, in Frankfurt/Main.  

The presentation of the “Elring Academy”, an online training tool, was a particular  

highlight. Products in the original equipment category were showcased with  

the help of augmented reality. Elring also celebrated the launch of its Facebook  

presence with an amusing photo campaign.

Photos, Facebook 

 and all the  

usual madness

September, 16-20

AUTOMECHANIKA 2014, Frankfurt/Main

24
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Cylinder-head gaskets, lightweight plastic components, shielding  

systems and much more besides – at Automechanika Elring’s 

prime presentation focus was on innovations in the original 

equipment category. With the help of an augmented reality app 

visitors to the booth were able to gain a three-dimensional under-

standing of exactly where in the vehicle our products are fitted.

As a way of offering our customers an additional contact 

route, Elring launched its own Facebook site timed precisely 

to coincide with the opening of Automechanika. As part of this 

event an amusing photo shoot with customers and visitors was 

held - in  we offer a number of previously unpublished 

pictures.  

Elring has always helped promote its partners‘ commercial 

success, not just with a wide range of spare parts but also with 

needs-focused professional information and practical training. 

To this end, Elring’s future emphasis will be on e-learning; 

the “Elring Academy” is an online training tool that provides 

round-the-clock information on our products. At Automechan-

ika primary topics for presentation included cylinder-head 

gaskets, oil seals and valve stem seals. 

Dr. Stefan Wolf, Chairman of the ElringKlinger Man-

agement Board, explained: “We are keen to provide optimal 

support for retailers and workshops, both now and in the future. 

Within the framework of a partnership based on trust, our aim is 

to further reinforce and develop cooperation and collaboration. 

In this context the role of the Elring Academy is a key one.”

   More pictures on 
facebook.com/elringdasoriginal

25



Hummel-Formen and  
ElringKlinger Kunststofftechnik 
at Fakuma

The Fakuma trade show provides a comprehensive overview of all plastics 

processing technologies and is the leading platform worldwide for injec-

tion-molding in particular. It is therefore the ideal showcase for mold and 

tooling specialist Hummel-Formen, which has been part of the ElringKlinger 

Group since 2011. As Fakuma is the key industry event for a majority of the 

company's existing customers, ElringKlinger opted to attend this fair for the 

first time in 2014 instead of the EuroMold show. This proved to be a wise 

decision. Not only did the company welcome a large number of existing cli-

ents to its booth, it also made contact with potential customers.

Featured exhibits were an injection-molding tool for charge air ducts 

and lightweight plastic components manufactured using hydroforming 

hybrid technology. Developers, project managers and buyers from various 

automobile manufacturers showed great interest in these solutions. Some 

of the contacts made were followed up immediately after the trade fair and 

appear very promising with a view to new projects. Fakuma offered good 

prospects for the sales team from Hummel-Formen, especially in the light-

weight construction segment. The company has already made firm plans to 

take part in the 24th Fakuma from October 13 to 17, 2015. (Thomas Wolf)

The international trade fair for plastics processing in Friedrichshafen was also 

an important industry gathering for ElringKlinger Kunststofftechnik GmbH  

(EKT), which specializes in engineered plastics. It was another record-break-

ing year for the event, which welcomed 45,689 trade visitors from 117 coun-

tries. The EKT booth was very well frequented on all five days of the fair, 

which was held from October 14 to 18. Among the products featured were 

the company’s sealing systems for the variable cooling water circuits already 

being produced on a large scale by renowned automobile manufacturers. 

The efficiency of combustion engines is enhanced due to the controlled 

adjustment of the cooling water circuit, enabling fuel consumption and CO2 

emissions to be reduced. Other products attracting a lot of interest were seals 

for valves, control valves and compressors, as well as semi-finished products 

and customized combinations of materials. (Dr. Claudia Stern)

Lightweight design under the spotlight

Convincing product solutions
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The EKTC team (from left): Bo Sun, Peter Chen,  

Wendy Li and Dimitrov Miroslav.

Solutions for  
medical technology

The MEDTEC in Shanghai is the most important trade show for medical technology in 

China. It provides information about equipment in the field of development and produc-

tion of medical devices, from manufacturing and automation technologies to materials 

and services. In 2014, visitor numbers were up 28 percent to 10,203. For ElringKlinger 

Kunststofftechnik and its Chinese subsidiary EKTC it was an excellent opportunity to 

showcase their capabilities relating to endoscopy, analysis, implants and device engi-

neering, with innovative products made from the high-performance plastics PTFE, PEEK 

and Moldflon™. (Bo Sun) 

In November 2014 ElringKlinger took part for the first time in a recruitment fair with a 

“China” focus. At our 12 square meter booth we showcased our company to Chinese stu-

dents, graduates and young professionals who are currently studying, or have completed 

their studies, at European universities. 

Carolin Junk, Team Leader Group Human Resources, told us: “The SinoJobs 

Career Days provide a unique way to access potential Chinese employees.” Why this is so  

important is that it’s often difficult to find suitable candidates for job vacancies in Suzhou, 

Changchun and Qingdao. A skills shortage in the most populous country on earth? That 

does seem paradoxical, and yet it is a problem that presents a considerable challenge to 

many companies. 

Considering the ever-increasing significance of the Chinese automotive market, 

it is important for the ElringKlinger Group to be recognized there too as an interesting, 

internationally established employer.  Carolin Junk continued: “From our perspective the 

fair was very successful. We were able to present ElringKlinger as an attractive employer 

and to extend our talent pool.” ElringKlinger will be taking part in other career fairs of 

this kind in the future. 

ElringKlinger targets recruitment 
of skilled Chinese employees
SinoJobs Career Days 2014

ElringKlinger Engineered Plastics 
at MEDTEC in China
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The Aachen Colloquium China has become increasingly popular 

in recent years, regularly attracting more than 400 attendees 

over the course of the two-day event. Alongside a specialist 

exhibition, the industry get-together in Beijing includes a range 

of presentations held by luminaries of the automotive industry – 

a magnet for international trade visitors. 

ElringKlinger was also represented at the Colloquium in 

2014 – the second time our company has taken part in this event. 

Together with our cooperation partner GKD – Gebr. Kufferath AG  

we showcased the full range of solutions within our product 

portfolio – from November 13 to 14, 2014. Joachim Schroedter, 

Head of R&D Application Center Specialty Gaskets at Changchun  

ElringKlinger, Ltd., was a guest speaker at the Colloquium. He 

gave a presentation on “New Concepts for Gasket Applications 

4th Aachen  
Colloquium China 
ElringKlinger and GKD present  
solutions for exhaust gas purification 

in the Hot Gas Area of EURO V/VI Combustion Engines”. The 

industry experts attending the event showed a keen interest in 

the innovative possibilities within the field of emissions man-

agement. Why? Quite simply because CO2 reduction has now 

also become a major issue for Chinese cities. This has resulted 

in increasingly strict emission standards for passenger cars.

Schroedter's overall assessment of the event was favor-

able: “The Colloquium provides the perfect platform for us to 

address Chinese auto manufacturers in a highly focused man-

ner. Over the course of the congress we engaged in very inter-

esting dialog relating to this field of expertise and were able to 

establish many new contacts.” The company has already com-

mitted itself to attending again in 2015. 

Together, ElringKlinger and GKD are setting new standards within 

the industry with specialty gaskets for reliable particulate retention. 

28
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In September 2014 ElringKlinger North America, Inc. (EKNA) 

moved into a new administrative building in Halyard Drive, 

Plymouth, Michigan. Although the new building is only around 

one and a half kilometers from the previous location, the move 

is a significant step forwards. Bigger, more modern, but also 

more cost efficient, the new premises offer every potential for 

achieving the level of growth targeted in the NAFTA region.

With 1,350 square meters, the new building provides 25 

percent more space overall than the previous one. Currently, 

the available workspace can accommodate 53 employees, but 

this can be expanded at any time. An open-plan reception 

area, three meeting rooms and a large conference room with 

space for up to 18 people complete the functional design of 

the building. Employees will find the enhanced and expanded 

break rooms much to their liking. For example, a large kitchen 

has been designed to include a seating area where employees 

can spend their lunchtime in a relaxed atmosphere. Staff meet-

ings can also be held there. 

The infrastructure of the new building is such as to 

allow for future expansion of the laboratory and test areas. For 

example, in response to customer feedback the Cylinder-Head 

Gaskets division will be installing additional testing equipment 

and developing on-site skills, with the prime purpose of short-

ening response times and being even more responsive to our 

customers.

Moving into a  
promising future

ElringKlinger North America, Inc.
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Training programs and courses are a key element within Elring’s 

service framework. It is important to know where helpful infor-

mation and training materials can be found, especially in the 

context of rapid technological progress and the appropriate use 

of new specialty and custom tools. As of now we are providing 

online training courses as well as comprehensive training mate-

rial. Business partners – both retailers and workshops – can  

register for these at academy.elring.de. Video sequences, FAQs 

and a library regularly provide users with helpful and practi-

cal information. Additionally, animated videos produced exclu-

sively for the Elring Academy are frequently released. 

In future Elring will also be making use of social media, an 

area that is playing an increasingly important role in the auto-

motive spare parts market. So as to provide a further option 

for engaging with the company, Elring launched its Facebook 

page to coincide exactly with the opening of Automechanika. 

Elring expands provision 
of online services 

Online Academy and Facebook channel launched

Users can subsequently apply knowledge and skills acquired by 

taking a test. On providing correct responses to the questions 

participants receive a personal certificate. In this way senior 

workshop mechanics can remain fully up to date on the latest 

developments in gasket technology. They can also have their fel-

low employees or apprentices take the tests to establish whether 

they possess the required expertise. The same applies to retail-

ers and their sales personnel. Initially, the Elring Academy  

will be available in two languages. At present, visitors to the 

site can receive information in German and English. Planning is 

underway for additional languages.

The Elring Academy will continue to  

steadily expand its portfolio of services in the future.

Dr. Stefan Wolf, Chairman of the Management Board, was 

pleased to comment: “Our new Facebook presence enables us 

to further expand our range of services, and to provide our 

customers with an additional channel of communication.”
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That’s what you call a hat-trick! After its success in 2012 and 

2013, Ford’s 1.0-liter EcoBoost unit has once again been 

crowned “Engine of the Year” for 2014. The manufacturer 

received the highly sought-after prize at the “International 

Engine of the Year Award” ceremony, where automotive jour-

nalists from across the world honor the best engines in several 

different categories.

ElringKlinger also has good reason to celebrate. “As well  

as cylinder-head gaskets, we also supply specialty gaskets that 

are fitted in the ‘Engine of the Year’,” says Jörg Dürauer, Man-

ager Key Account Ford (Europe). And where high temperatures 

are the order of the day, there’s a fair amount that needs shield-

ing, too! The team led by Otto Niestreu, Global Sales Director for 

Ford, Volvo, Geely, Tata and Jaguar Land Rover in the Shielding 

Technology division, has contributed a set of four shielding sys-

ElringKlinger has a hand  
in the “Engine of the Year”

tems to the GTDI turbo version. ElringKlinger Abschirmtechnik  

(Schweiz) AG has also provided two components for the GDI 

version. Development work took place both in Sevelen in  

Switzerland and at the customer’s premises in the UK. One of 

the shielding components for the turbo is also fitted with an 

integrated gasket that was developed in collaboration with 

colleagues in Dettingen/Erms and then sent to Sevelen to be  

finished off.

“We’re pleased that Ford has won this award, because 

we’ve been working well together with great success for many 

years,” said Oliver Hofmann, Manager of Global Account Ford 

and VVC at ElringKlinger. “At the same time, we’re also ever so 

slightly proud to provide many of the components for the 1.0-

liter EcoBoost engine.” 

© Ford-Werke GmbH



32

TECHNOLOGY

Fuel Cell division  
strengthened by takeover  
of new enerday GmbH

Pooling know-how and exploiting synergies

The ElringKlinger Group launched its first research and development activities  

in the field of fuel cell technology back in 1999. Our expertise in the specific area  

of high-temperature fuel cells was boosted in mid-2014 by the acquisition of  

a majority stake in new enerday GmbH in Neubrandenburg, Germany. In this  

issue,  takes a closer look at the new Group company and talks to its  

General Manager, Dr. Matthias Boltze.
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“Dr� Boltze, ElringKlinger acquired a 75 percent stake in new enerday in 
July 2014� How do you feel the new business partnership is working so far?”

“Actually, we had a very good relationship with the Fuel Cell Development 

team in Dettingen/Erms even before the takeover, although obviously since 

then we have worked together much more closely and with a sharper focus. 

Our dealings with the Group’s Controlling, Human Resources, Purchasing 

and IT departments have also been perfectly smooth. In fact, we began to 

integrate and consolidate some of the Group’s key centralized functions back 

in fall of last year.”

“Can you tell us exactly what new expertise your company has brought to 
the Group in the area of fuel cell technology?”

“The fuel cells made by new enerday complement the Group’s portfolio 

mainly in the low-power range, by which I mean less than 1 kW, especially 

for operation with liquid and natural gas. These are the kinds of systems you 

will find when people need a reliable supply of electricity but there is no 

mains power grid – gas pipelines, for example, or mobile traffic monitoring 

systems. In the medium term, we are also working on micro-CHP (combined 

heat and power) systems for detached homes. On top of that, we have built 

up years of know-how in the field of systems technology, and I see that as a 

perfect match for ElringKlinger’s wide-ranging expertise in the area of SOFC 

stacking technology.”

“new enerday is based in Neubrandenburg and ElringKlinger’s Fuel Cell 
division is around 800 kilometers away in Dettingen/Erms� Can you 
explain to our readers how you manage to cooperate on joint projects?”

“It’s true that the distance between us is relatively large, but that really doesn’t 

present an obstacle given all the modern communication tools we have at our 

disposal. Having said that, face-to-face contact is of course very important, so we  

arrange regular joint meetings in both Neubrandenburg and Dettingen/Erms.

Our main goal is to integrate ElringKlinger’s high-temperature SOFC 

(Solid Oxide Fuel Cell) into our own system. In order to do this, we have been 

working together to develop a special testing station for SOFC systems. The 

station was built by new enerday and will begin operation in Dettingen/Erms 

in March. For me, that is a great example of efficient collaboration.”

“Ever since the end of the last century, there has been a lot of talk about 
fuel cells as a way of delivering emissions-free mobility� How much prog-
ress have we made in that direction?”

“I think too much was promised too soon. That’s a pity, because it wrongly 

gives the impression that technologies such as this don’t work, when in 

reality they certainly will find their way into everyday use at some point. 

Personally, I believe that vehicles with hydrogen-based fuel cells for longer 

journeys and battery-driven electric vehicles for city travel will eventually 

become an established part of the mix. Both these forward-looking technol-

ogies will complement existing fleets of petrol and diesel vehicles and will 

increasingly be integrated into plug-in hybrids.”

 

“Up to now, our fuel cell systems have mainly been used in traffic mon-
itoring applications, although they will soon be incorporated into gas 
pipelines� What are the prospects of other applications in the automotive 
sector, and what challenges need to be overcome for that to happen?”

“In terms of robustness, reliability, quality and safety, the automotive sector 

certainly places more demands on technology than any other industry, so 

potential applications in this field are an enticing prospect and a tremendous 

challenge. My view is that solid oxide high-temperature fuel cells will mainly 

be used to generate on-board electricity for commercial vehicles – potentially 

for both diesel and natural gas operation.”

“By and large, Germany has taken a leading role in the fight against climate  
change� How does it compare with other countries in terms of fuel cell 
development?”

“Germany is certainly one of the leading players internationally across the 

whole range of fuel cell applications. In terms of practical implementation and 

market penetration, however, countries such as the US, Japan and increas-

ingly China and South Korea are some way ahead of us. That’s partly because 

they have introduced a clearly focused policy of subsidies that manufacturers  

can depend on. I’m afraid that in this respect the German government’s 

approach has frequently been hesitant and inconsistent, and that has made it 

more difficult to attract long-term investment in the technology.”

“How do you see fuel cell technology developing over the next few years?”

“Very small methanol-based fuel cells with an output of less than 100 W have 

already found their way onto the market. What’s more, fuel cells are already a 

well-established technical reality at decentralized gas-driven power stations 

generating megawatts of electricity. Not many people are aware that some-

where in the region of 100 MW of new generating power is installed world-

wide every year in this type of plant.”

“Finally, where do you see our own technologies in the future?”

“In fact, we supplied and installed a number of systems for some very promis-

ing markets of the future last year. Now we need to monitor the reliability of 

those systems in the field, make them even more stable and above all reduce 

our manufacturing costs by a substantial margin. That’s where we stand to 

benefit from the synergies created by our partnership with ElringKlinger, 

including the Group’s series production experience.”
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ElringKlinger to coordinate  
publicly funded lightweight  
construction project
The “ReLei” joint research project, which will address the issue of recycling strategies for lightweight structures in 
electric cars, was launched on December 1, 2014� Drawing on the know-how it has acquired in lightweight engineering, 
ElringKlinger will coordinate the project and function as the main point of contact for the twelve partners involved in 
the three-year project�

Lightweight construction is no longer just a passing trend and 

has long since evolved into a pioneering technology for reduc-

ing fuel consumption and emissions. Early December 2014 saw 

the launch of the “ReLei” consortium (fabrication and recycling 

strategies for electro-mobility to recycle lightweight structures 

in fiber-reinforced composite hybrid design), which will be 

coordinated by ElringKlinger in the coming years. The project 

is funded by the German Federal Ministry of Education and 

Research.

The development of the electric cars of the future calls 

for intelligent use of hybrid lightweight structures. In this con-

text, and against the background of efficient use of resources, 

both the production processes and an end-to-end recycling 

strategy are of key significance. In the “ReLei” project, there-

fore, an interdisciplinary approach will be pursued, in which 

recycling assumes a central role.

“What is special about the project is that the various part-

ners involved offer different areas of expertise,” says Claudia 

Daberger, Project Coordinator and a member of the sales team 

for lightweight plastic components. 

“Whereas some have recycling know-how, for example, others  

are experts in developing joining and separating technology. 

Every participant is a specialist in their own discipline,” explains 

Daberger. Together with Dr. Gabriele Gorbach, Team Leader 

Process Development Lightweight Construction, and Mohsine 

Zahid, Coordinator R&D Funding New Business Areas, she will 

oversee the project for ElringKlinger.

Our main focus in the project will be on process and tool 

development and the evaluation of components. In this context, 

we will benefit from the know-how of Hummel-Formen, a lead-

ing mold and tool specialist for lightweight plastic design that 

has in the meantime been fully merged with ElringKlinger.

“The fact that we have been given responsibility for 

coordinating the project is acknowledgement of the expertise 

we have acquired in lightweight construction. We are already 

looking forward to the outcome of the project,” enthuses Karl 

Schmauder, Member of the Management Board of ElringKlinger.

Project kick-off in Dresden, Germany
Claudia Daberger (front row, 2nd from left),  

Dr. Mohsine Zahid (right) and Dr. Gabriele Gorbach 

(front row, 2nd from right) are representing  

ElringKlinger in the “ReLei” project.
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The automotive industry began to address the need for lower and 

cleaner exhaust emissions some time ago, and looking ahead it 

will have to give serious thought to its response as governments 

introduce increasingly strict legislation. Hug Engineering AG 

has already done its thinking. “Our assessment of the situation 

has led us to believe that gas engines also have to be consid-

ered alongside the conventional internal combustion engine,” 

explains Michael Hug, Head of Technology and Development at 

Hug Engineering AG. 

Hydrocarbons in the engine’s exhaust gases can be burnt 

off using a catalyst. This produces a significant increase in tem-

perature. The higher the temperature, the more effective the 

catalyst. “With gas engines, fuel residue can enter the exhaust 

ElringKlinger applies for patents on around 50 inventions every year – and no longer just in the field of sealing technology� 
ElringKlinger’s Swiss subsidiary, Hug Engineering AG, also takes steps to protect its innovative ideas� One example of the 
Group’s “Made in Switzerland” patents is a special method designed to cut methane emissions in gas engines�

system. That includes a lot of methane, which is a powerful 

greenhouse gas – much more damaging than CO2.” Methane is 

very difficult to burn using a catalyst, so you either need a large 

quantity of precious metals or very high temperatures. Hug’s 

patented system, known as the “Rekukat”, can maintain a con-

sistently high temperature, therefore dramatically improving the 

performance of the catalyst. This is achieved by burning residual 

methane in the exhaust gases. The resulting increase in tempera-

ture is maintained thanks to the heat exchange effect produced 

in the ceramic honeycomb structure.

“Together with a suitable catalyst, the ‘Rekukat’ is ideally 

designed to reduce methane emissions from gas engines,” con-

cludes Michael Hug.

Series: Patented Solutions

Different temperature levels

Hug Engineering’s “Rekukat” is  

designed to allow efficient methane  

oxidation in gas engines.

Clean solutions for  
gas engines

Flow direction of exhaust gases
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Pilot project on workplace ergonomics up and running

“The Logistics line of work involves a great deal of lifting, car-

rying and grabbing. If care is not taken, damage to hands, 

arms, shoulders and backs is bound to occur,” explains 

Matthias Thoni, an ergonomics advisor with the GESUNDE 

ARBEIT (HEALTHY WORK) TEAM in Stuttgart. Together with 

Sandra Kullen, Head of Logistics, he encourages employees 

to take responsibility for looking after their own bodies. “Staff 

must first be made aware of the physical strains they subject 

themselves to in their day-to-day work. Then they learn to rec-

ognize and minimize any harmful strains on the musculoskel-

etal system and, in the best-case scenario, apply back-friendly 

routines to their daily work,” says Matthias Thoni. 

It all began with a phone call from the Dettingen works 

council to canvas the interest of the Logistics team in working  

together on the subject. “I did not hesitate for a moment and 

immediately consented, for the health of my employees is nat-

urally something dear to my heart,” explains Sandra Kullen. 

The willingness of her team to take part in the project was 

there from the start. They were open to suggestions made 

Minor changes, big impact

Back and spinal problems are on the rise� The most common causes of such injuries, apart from prolonged periods of sitting, 
are lack of daily exercise and incorrect physical exertion� In Dettingen/Erms – Central Logistics, to be more precise – a pilot  
project for better workplace ergonomics was recently launched and early successes are already occurring�

by the external advisor, asked questions and tried to put the 

new measures into place without delay. The biggest challenge, 

apart from making all colleagues aware of the issue, was pri-

marily the limited space available to the Logistics department. 

There is hardly enough room for a stacker or a cardboard 

carton – let alone any new stowage space. “Frequently no 

great measures or costs are required to improve workplace 

health. However, if the working conditions are hazardous, the 

employer is obliged to make some changes,” says Matthias 

Thoni. He initially conducted an analysis of the workplace. 

This was followed by expert talks and brief workshops with 

managers, before training sessions in better work techniques 

took place on site in each case. The employees concerned also 

learnt five exercises they could do between tasks to offset any 

workplace exertion. 

As their coach, he still observes the team once a week 

for a period of time to ensure the staff will continue apply-

ing their newly learnt work processes in his absence. The first 

steps in that direction have already been taken.

Best practice for staff packing spare parts 
To avoid stooping, the height of the forklift will in future match the  

height of the person operating the equipment and the fill level of the carton.  

A special rubber mat also helps take some of the load off the back.
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Green smoothies made from lettuce, vegetables and fruit are in fashion, and 

no wonder – these vitamin bombs are delicious, healthy and easy to make in 

the food processor. Aside from vitamins, leafy greens are a good source of 

minerals, dietary fiber, bitter compounds and antioxidants. One major ben-

Kiwi and apple smoothie  
with radish leaves

efit of green smoothies is that when mixed the cell walls in leafy vegetables 

are broken down. As a result, they are easily digestible with high bioavail-

ability (a term referring to the proportion of nutrients actually available to 

the body after the consumption and digestion of a foodstuff).

The basic ingredients

Green vegetables like spinach (baby spinach 

is particularly mild), types of lettuce (such as 

rocket, corn salad, Romaine or other lettuce), 

kale, savoy cabbage, radish greens, turnip 

cabbage leaves or chard.

Fruit: Bananas, avocados, apples, oranges, 

pears, kiwis, mango, grapes, berries, etc.

Superfoods such as wheatgrass, matcha tea, 

goji berries, acai berries, linseed oil, sprouts 

and ginger.

Sweeteners like honey, agave syrup, stevia, 

dried figs/dates/apricots and fruit juice.

You don’t need a recipe to make a green 

smoothie: simply take one or two vegetables/

leafy greens and one or two types of fruit. Put 

some water in a food processor and add your 

“superfoods” (healthy extras) and sweetener to 

taste. You should use roughly the same propor-

tions of green vegetables and fruit. Tip: if you 

prefer your green smoothies cold, add some ice 

cubes or frozen berries.

Healthy energy boosters

(Serves one)

1 apple (medium)
2 ripe kiwis (medium)
60 g radish leaves  
(one bunch, organic if possible)

2 tbsp lemon juice  
(freshly squeezed)
1 tsp linseed oil
100 ml still mineral water  
(or tap water)

Cut the apple and kiwis into chunks and blend  

with the lemon juice in the food processor. 

Sort the radish leaves (only use firm green  

leaves), rinse thoroughly and shake dry,  

add to the mix and blend again. Finally,  

add the water and linseed oil and mix into  

a creamy smoothie.
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Walter H� Lechler, Chairman of the ElringKlinger Supervisory Board, and 
his co-driver Stephan Birkel, took part in the legendary Carrera Panameri-
cana rally right through the heart of Mexico in October 2014, driving their 
classic 1965 Mercedes-Benz 230 SL� The third stage of the race ended at 
Toluca, the location of our Mexican subsidiary, which was to turn out to 
be a lucky coincidence� But first things first……

It was the fourth time Walter H. Lechler had taken part in the famous Carrera  

Panamericana, an event that has also lent its name to sports cars, luxury 

watches and model race track sets. This spectacular road rally began its 27th 

run on October 17, 2014, in Veracruz on the Gulf of Mexico. The 90 partic-

ipants from eleven countries had to cover the 3,180 kilometers – split into 

seven stages – under extremely difficult conditions. With temperatures in 

excess of 30°C, an elevation difference of 3,000 meters and tough road con-

ditions that would stretch drivers to the absolute limit, it would be a very long 

road to the finish in Durango on October 23.

At first everything went well for Walter H. Lechler and Stephan Birkel. 

Their vehicle, number 326, began in 50th position on the first day, then 

moved up to 43rd place, and had progressed to 27th position by day three. 

The third stage led in rainy weather from Mexico City to Toluca, where 

ElringKlinger Mexico is based. Naturally, a group of racing enthusiasts from 

the company were not about to miss the opportunity to give number 326 

a fitting reception at the finishing line. All was ready, but then came the 

phone call from Walter H. Lechler: his classic 230 SL had run off the wet 

roadway and crashed into the embankment, which meant it was all over for 

him and his co-driver. This was a great disappointment for them, as well as 

for the employees from ElringKlinger Mexico.

But as General Manager Salvador Cervantes commented: “As so often 

in life, this incident also had its positive side. On the spur of the moment we 

invited Walter H. Lechler to visit our factory the next day. This was a great 

opportunity for all employees to get to know the Chairman of the Supervisory 

Board of the ElringKlinger Group, and for him a chance to experience our 

company first-hand. This more than made up for what we had missed out on 

at the finishing line.”

Walter H� Lechler expressed 
his thanks as follows: 

“Dear Mr. Cervantes, 

I would like to thank you for your ‘unscheduled’ 

hospitality, and for the creative reception at the 

finishing line, which we unfortunately missed 

owing to our accident. The evening with you and 

your wife helped us forget our disappointment at 

the untimely end to our race, and we felt much 

more relaxed afterwards. You went on to add 

a very special highlight the next day when you 

gave us a tour of your factory. The overall impres-

sion was an excellent one. The organization and 

structure of the various departments impressed 

us greatly, as did the managers in charge of them. 

Your team reflects your ability to deploy the right 

talents in the right positions, and your continuing 

success is evidence of this. A lean company with 

the highest quality standards.

Yesterday a German business magazine chose 

the most creative industrial enterprises. It ranked 

ElringKlinger third in the automotive industry, 

close behind Porsche and Bosch. A great com-

pliment to the whole Group – and on the strength 

of its performance ElringKlinger Mexico plays an 

important part in this. 

Many thanks for the memorable tour you gave us. 

Every time Mexico is mentioned in future Super-

visory Board meetings, I will be able to picture 

the site and the team clearly – thanks to an acci-

dent that happened at just the right place.”

La Carrera Panamericana, Mexico

“An accident at  
just the right place”

Making the best of the situation
Following the premature end to his race  

Walter H. Lechler (5th from left) was able to get better  

acquainted with ElringKlinger’s Mexican site in Toluca.
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With the employees divided into 14 groups, the competition 

commenced. In their teams, players from the various depart-

ments were invited to score points by completing tasks together. 

The most popular event was the “Team Energy” game, which 

involved each group stretching a long rope into a circle so taut 

that their colleagues could perform a lap of the rope. Above all, 

this team exercise called for trust and cohesion. 

Ultimately, the crew with the most points was declared 

the winner. The final task for participants was to spell out the 

letters EKCI on the pitch, creating a powerful symbol that every-

one is an indispensable part of the whole.

As evening fell, the teams cooked their own meat and 

vegetables on the campfire. Several entrants emerged as sur-

prisingly talented chefs, producing some delicious culinary  

creations as each group put forward its best dish for the “Kings  

of Cooking” award. Group 2 set the pace, their creation of grated  

potatoes and green peppers having been unanimously voted 

the outstanding dish. 

For all who took part in the event, the community day will live 

long in the memory. We are already looking forward to this year’s 

repeat performance of action and enjoyment! (Humphrey Chen)

Fun, games and sport – served up with a cooking competition

Team day in China

A can-do attitude was much in evidence at ElringKlinger China, Ltd. (EKCI) 

on October 18, 2014, as 201 staff members congregated under a blazing sun  

for the second EKCI sports event.

Strong bond
Program Engineer Niki Shen balancing on a rope held taut 

by her colleagues.
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The steeper the better! Thilo Lutz, Product Developer in the Specialty  
Gaskets division at Dettingen/Erms, loves speed – so when he and his friends  
get together to compete on longboards, the emphasis is firmly on thrills  
and spills (although safety is always priority number one)� Here Thilo Lutz  
explains the new sporting fad to  readers, reveals what he finds exciting 
about longboarding and tells newcomers how to get started on a board  
of their own� 

40
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“What attracted you to this unusual sport?” 

“A couple of years ago I met the German longboarding cham-

pion by chance. Snowboarding and surfing had been hobbies 

of mine for a long time, so trying my hand at road-based 

boarding was the obvious thing to do.” 

“What appeals to you most about downhill riding?”

“First and foremost, it’s about fun and the adrenaline rush. 

Fast descents down steep and winding roads appeal to me; 

so does the challenge of finding new courses and master-

ing them. For us, the street becomes both a ski slope and an 

ocean. The big advantage is that you can practice this sport 

practically anywhere, without having to travel long distances 

to reach the sea or the mountains.”

“Where do you find the best race tracks?”

“We are constantly on the lookout for streets with plenty of 

twists and turns and as little traffic and gravel as possible. 

The best choice would be steep roads that are temporarily 

blocked for building work. Obviously, we look at the course 

very closely before racing. After all, when you’re reaching 

speeds of up to 90km/h, you have to be prepared for any 

potential danger zones.”

“Have you sustained any serious injuries yourself?”

“In a relatively hazardous and fast sport, you have to be alive 

to that possibility all the time, so safety is the top priority. Our 

protective gear comprises a helmet as well as knee and elbow 

pads. Good gloves and sturdy footwear are needed for brak-

ing. So far I’ve only had a few minor grazes, nothing serious.” 

“How do people react when they see you?”

“At first glance, most people think we’re riding around like 

lunatics – but if they take a second look, they soon realize 

we’re not crazy daredevils. One spectator even took up long-

boarding after seeing us. We are always aware of the risks 

and we know our limits.” 

“Where can people learn longboarding? Any tips for 
beginners?”

“Starting this spring, we will be offering group longboarding  

sessions every Tuesday in Reutlingen, Germany. Anyone  

who’d like to can come along with no obligation and sample 

the longboarding experience.”

There’s more information about the 
longboarding sessions on Facebook�

Measuring 90 to 120 centimeters, a longboard is roughly 

twice the size of a conventional skateboard. On downhill sec-

tions, the center of gravity is relatively low, enabling riders to 

“slide” their hands over the ground. That calls for incredible 

body tension, especially when taking very tight corners. The 

concave shape of the board enables riders to keep their feet 

firmly planted on its surface.

41
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The international run
Ten colleagues from the United States, Germany and Sweden 

took part in the international half marathon. At the 7:00 a.m. start 

temperatures were hardly above freezing; however this was soon 

forgotten, when at sunrise (with a magnificent vista of Detroit), 

right on schedule, the runners began crossing Ambassador  

Bridge into Canada. From there the route led for around seven 

kilometers through the Canadian city of Windsor and through 

the Detroit-Windsor Tunnel beneath the Detroit River back 

again into Detroit. The fastest runner in the ElringKlinger team 

was Stephan Maier, Engineering Manager Specialty Gaskets, 

ElringKlinger North America, Inc. (EKNA), with a time of 1 hour 

46 minutes and 13 seconds. In keeping with the motto “It’s the 

taking part that counts”, professional and amateur runners con-

vened for the cross-border event to savor a superb mix of sport 

and enjoyment in the relaxed atmosphere for which America 

is famed.

The “US-only” route
The two colleagues who lined up at 10:30 for the “US-only” half 

marathon also enjoyed excellent weather conditions. This route 

took them through the center of Detroit and over MacArthur 

Bridge to Belle Isle, the city’s famous island park. EKNA intern 

Daniel Dick won 13th place in the men’s overall ranking with a 

notable time of 1 hour 28 minutes and 53 seconds. 

All participants agreed that the weeks of training for this unique 

event had been well worth the effort. First applications for the 

half marathon on October 18, 2015, have already been received. 

(Anna Fröhlich)

Unforgettable half marathon 
through “Motor City”

On October 18 and 19, 2014, 19,363 runners, including twelve ElringKlinger employees, 

lined up for the 37th Marathon event held over various distances. For the half marathon  

(21.1 kilometers) there was a choice between two routes: a cross-border route running into 

neighboring Canada and one that kept within Detroit itself.

Oliver Hofmann (left) and Peter Walker.

Baden-Wuerttemberg Cooperative State 

University (DHBW) student Anna Fröhlich and 

ElringKlinger overall winner Daniel Dick.

DANIEL DICK 1:28:53
STEPHAN MAIER 1:46:13
MARCO BOHLEN 1:47:54
OLIVER HOFMANN 1:48:31
MATTIAS GUNNARSSON 1:50:45
MARK SIENKO 1:56:07
PETER WALKER 2:05:08
ANNA FRÖHLICH  2:17:08
ANDY BALOGH 2:49:59
JOHN KAPCOE 3:04:44
LING QUE 3:19:04
MICHAEL BAUHOF 3:52:26

ELRINGKLINGER RUNNERS –  
RESULTS TABLE
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 Meeting rules to  
 achieve objectives faster 

 1� Define the agenda and objectives of the dialog 
The person chairing the meeting communicates the agenda appropriately 

early, stating the themes and goals of the meeting. This enables participants 

to consider the issues in advance. The time required for each agenda item 

and the responsibilities must also be defined.

 2� Limit the number of participants 
Only invite those persons who really need to be present. Responses to all 

meeting invitations are required. Those unable to attend should appoint a 

suitable deputy.

 3� Be punctual and well prepared 
Always start on time (this demonstrates respect to punctual attendees and 

avoids wasted time) and finish on schedule. All employees must be well 

prepared for the meeting. Technical equipment must be set up in good time 

prior to the meeting.

 4� Switch off mobiles and laptops 
Interruptions from ringing mobiles and people taking calls tend to break the 

concentration of participants and waste time.

 5� Moderate and visualize 
The person chairing the meeting moderates proceedings and summarizes 

the results at the conclusion. Flip charts, for example, may be used to visu-

alize proposals: this approach is clear and has a positive effect on creativity.

 6� Keep minutes 
A keeper of minutes is appointed for every meeting. This person’s task is to 

record the decisions and measures adopted for every item on the agenda 

as the meeting progresses; the persons responsible for implementing those 

decisions and measures must be recorded, along with timeframes for imple-

mentation. All participants receive copies of this protocol as soon as pos-

sible after the meeting.

 7� Involve everyone present 
Everyone present should actively contribute their own ideas. The chair-

person must make sure all participants have an opportunity to speak and 

specifically involve staff members who are normally reluctant to contribute.

 8� Stick to the common theme 
The chairperson is responsible for ensuring all contributors stick to the 

point of the meeting. Monologues are not allowed! If new subjects arise, 

these are noted separately for consideration at a later date. 

 9� Observe “meetings etiquette” 
All participants must treat one another politely, professionally and respect-

fully. The idea is to confront problems – and not individuals: attendees 

should listen, let others speak and await their turn.

 10� Tidy the meeting room before leaving  
To enable the next meeting to start on schedule, take note of these points in 

particular: cables, conference phones etc. must be put back in their places, 

tables arranged neatly, used flip charts removed and the room aired.

The real purpose of meetings is to exchange information, identify solutions and take 

decisions in a limited time. In many instances, however, meetings are time-consuming, 

ineffective and fail to yield concrete results. To make sure you don’t fall into this trap, 

we have put together a short guide to effective meetings.

Getting things done, not wasting time

BINGO

efficient sustainability solutions synergie

global innovative flexibility target-focused

technology
revenue  

growth
cost-conscious group-wide

forward- 

looking
optimize responsibility risk

How not to do it: If participants at a meeting spend the time play-

ing “meeting bingo”, something has clearly gone badly wrong. In  

a game of meeting bingo, players cross off keywords on the board 

as soon as they are uttered by a speaker. As soon as someone 

completes a vertical, horizontal or diagonal line, the winner stands 

up and shouts “Bingo”!
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 Summer 
 frolics 

In August 2014, 18 children of ElringKlinger staff members 

found plenty to discover, trying their hand at sawing wood, 

painting, handicrafts, nature studies and making tin cars. The 

boys and girls aged between six and twelve were taking part 

in a school vacation program for children with and without dis-

abilities organized by the communities of Dettingen/Erms and 

Metzingen. 

For a whole week, the kids were able to play creatively 

and get close to nature at the “Bleiche” organic farm in  

Dettingen/Erms. Mornings were devoted to art: amongst other 

things, wooden objects were painted to create large murals 

for the side of the barn. In the afternoons, the children made 

excursions into the surrounding woods and fields. A visit to 

the ElringKlinger production premises was also on the agenda, 

allowing the youngsters to see where their parents work and get 

an early glimpse of working life.

A long-standing collaboration with BruderhausDiakonie 

and, above all, the varied program of activities offered by the 

disabled persons’ foundation convinced ElringKlinger to get 

involved. “There was something for everyone who expressed 

an interest,” says Human Resources Analyst Heike Janko. “We 

also like the fact that the program is inclusive, bringing together 

children with and without a disability.” Her faith was clearly 

justified given the positive feedback across the age range – as 

Janko recalls, the supervised holiday program was a hit not only 

with the children but also their parents, who found the experi-

ence highly worthwhile. 

Having been released for “special duties”, trainees 

Adrian Maidl and Christian Gunesch were on hand to support 

the supervisors and art therapists in their tasks. According to 

Heike Janko, this blend of social commitment for trainees and 

enjoyable holiday activity for the company’s next generation 

was a winning formula: “This was a win-win situation for every-

one involved.” No wonder there are already plans to repeat the 

event in 2015!

Holiday activities prove a hit with  

employees’ children – trainees lend a hand

Sawing like the professionals
The children creating wooden pictures.

ElringKlinger apprentice Adrian Maidl.
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Time to just  
soar into the air
Hartmut Kaminski has been working for ElringKlinger in  

Dettingen/Erms for 14 years. As a trained Stock Management 

Specialist, his field is logistics planning and organization. He 

discovered his great passion in 2010, and ever since then he 

has been taking to the air on a regular basis as a paraglider 

pilot – in fact he has even managed to persuade some of his 

work colleagues to join him. To quote an enthusiastic Hartmut 

Kaminski:

Thermal winds have already carried him to a height of 2,800 

meters above ground. He does his gliding regularly in the Swa-

bian Jura region of Germany. As he now holds a long-distance 

flight permit for paragliding, a trip into the mountains is also an 

attractive option for him. He explains: “With the right thermals 

you can fly for up to eight hours and cover distances of more 

than 200 kilometers. You can only get to experience this kind of 

freedom when gliding through the air – it can be totally addic-

tive.” However, he is careful to point out that there is always a 

degree of risk, and that paragliders should be aware of their 

limits at all times.

“That feeling of floating in mid-air is  

indescribable. It’s hard to believe that 

what is basically a large piece of fabric 

can give so much enjoyment.“

Thanks to Hartmut Kaminski, three of his colleagues are now 

also keen on paragliding. Giuseppe Mazzocca, Benny Javaid 

and Max Broß demonstrated their talent at the initial lift-up and 

running exercises on the flat, provided at a taster day held by 

the Sonnenbühl Flying Center.  Thus, they were able to ascend 

the practice slope in no time at all, and then paraglide back 

down it. Enthusiasm was written all over their faces, in spite 

of the effort needed to get back up to the top again and again.

“The quite considerable costs involved are the only down-

side to the sport,” says Hartmut Kaminski. Besides compre-

hensive training you need to get hold of some good equipment 

appropriate to your skill level. You can easily spend a few thou-

sand euros on all that, but on the other hand you can practice 

the sport well into older age, and at any time of the year. His 

fascination with paragliding is all-embracing. In his own words: 

“It's like a virus that takes hold and then just won't let go.”
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In the normal run of things, the development team for the Specialty Gas-

kets division works on new materials and product solutions day to day while  

taking responsibility for design, prototyping and simulation. For once, though, 

they were given the chance to see things from the automobile manufactur-

ers’ perspective – and test their skill as vehicle designers and racing driv-

ers when a total of 56 staff members from the Dettingen/Erms, Runkel and  

Geretsried-Gelting sites competed in vehicles they had built themselves. 

The first task for the eight teams was to add accessories to the body 

shells and jazz up their appearance; then flags were designed and suitable team 

names were chosen. Communication and interaction among team members  

proved to be essential qualities for those taking part. Finally the starting gun 

sounded for the “Dirt Devils”, “Turbo Schnecken” and the rest, who made 

four laps of grass and tarmac surfaces, changing drivers as they went. During 

the event, teams could win “cash” for additional tuning equipment in wheel 

change competitions. In the end, the “Spezi Driver” team emerged victorious.

The outdoor event, which took place in Runkel, was arranged by the company  

“Ausblicker”. Feedback from the team led by Wojtek Kolasinski, Head of 

Development at Runkel and the organizer of the event, was highly positive: 

making new acquaintances has made the everyday routine easier, they said, 

while praising the originality of the team building concept. The only down-

side was the weather: temperatures of almost 30°C made very hot work of 

the cool runnings! 

The soapbox derby as a team event

Cool runnings 

Perfect teamwork: the soapbox derby winners
Back row (from left): Thomas Schulz (Design department Runkel), 

Philipp Hoss (Product Development Dettingen/Erms), 

Dietmar Ludwig (Prototyping department Runkel),  

Olaf Brühl (Prototyping department Runkel); 

front row (from left): Mathias Gugger (Simulation department Runkel), 

Frank Hartling (Product Development Geretsried-Gelting).
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A three-decades-old fire engine – still in good condition, but obsolete by German  

standards – is setting out for a new home with a small group of Dettingen 

firemen on board. Their destination will be Tarutino, a small town on the 

Black Sea. 

For their colleagues in Ukraine, the decommissioned LF16 fire engine 

is a big deal given that firefighting in this area lags years behind its German 

counterpart: because of the absence or inadequacy of equipment, many people  

in emergency situations are not rescued in time. Thanks to this donation from 

the volunteer fire department of Dettingen/Erms, that will change in the future. 

For ElringKlinger, supporting the plan was a matter of course. “When 

we received the inquiry from the Dettingen fire department, we didn’t need 

to think about it too long,” said our CEO Dr. Stefan Wolf. Other companies in 

the region aside from ElringKlinger have also come forward with cash contri-

butions and donations in kind. 

ElringKlinger donates gasket set 

Fire engine for Ukraine

Murat Kutlu (left), Technical Trainer for the Aftermarket division,  

handed over a set of gaskets to the Dettingen volunteer fire department 

on behalf of ElringKlinger.

More images of the LF16’s final 

journey are available on Facebook.

England is the home of football – reason enough for 

ElringKlinger (Great Britain) Ltd. (EKGB) to decide to continue 

its sponsorship of Skelton United Football Club. Once a week 

the club provides an intensive training session for local children. 

Thanks to ElringKlinger’s commitment, the kids can take to the 

field at Sunday matches well equipped, including jerseys sport-

ing the ElringKlinger logo. Andrew Hopwood, Toolroom Tech-

nical Team Leader, is the coach of the squad and has worked 

for EKGB for 21 years. He has helped his youngsters to achieve 

11 victories from 13 matches played to date. The team even 

reached the quarter finals of the cup competition. We at  

wish them a successful season.

ElringKlinger –  
front-of-shirt sponsor

The young players at Skelton United Football Club and their 

coach and EKGB employee Andrew Hopwood (center, rear) 

have good reason to be pleased. They will be continuing to play 

in jerseys sporting the ElringKlinger logo in future.
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FACTS AND FIGURES

18,086

“Hydroformed Hybrid” structural components for the 

new Mercedes C-Class have been supplied in total  

by ElringKlinger China, Ltd. since the start of production 

(up to the  copy deadline). 

projects were leaded by ElringKlinger's key account teams in 

2014. The ElringKlinger SPOT team is currently working on  

a globally standardized data management system in response 

to the growing scale of projects.

6,322

The ElringKlinger Group has maintained its global growth: 

44 sites are now part of the overall Group. As a result,  

we have established a presence in 21 countries across 

four continents. 

44
portions of fruit and vegetables should be eaten each day. To be more 

precise, at least 250 grams of fruit and 400 grams of vegetables in total. 

A green smoothie contains a comparatively large proportion of fruit  

and vegetables – an important contribution to healthy eating (see page 37).

5

fans are following us on our two Facebook pages:

▪	 ElringKlinger AG

▪	 Elring – Das Original

Visit us and be a fan!

Facebook? I like it!

2,000
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